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TRU’s Upcoming Events

October

29
Eye on Privacy 
Monthly Webinar 
Featuring 
Lorenzo Robleto, 
Head of Privacy 
at Doordash

September

18
The A.I. & 
Privacy Job 
Market: Trends, 
Tech, and 
Opportunities

September

23-25
IAPP PSR 2024
The Triple Edge: 
Unleashing Careers 
Across Privacy, 
Cybersecurity, 
and AI

November

13-15
Consero Chief 
Privacy Officer 
Forum | Coral 
Gables, FL 
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Of those contractors 
accepted the 

conversion

90%
Average # of days 
before contractors 

were offered 
conversions since 

2024 (Up from 151 in 
2022)

245
TRU privacy 

contractors who 
started assignments 
since 2023 and have 
since been offered 

direct hire conversions

40%
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Remote/Hybrid vs. In-Office
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Based on Offers Accepted
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3 or fewer days in office 4 or more days in office

69%

32%

55%

80%

Fully Remote
Percentage of hybrid jobs

Fully remote jobs 
went up again 

because the 
number of 

contractors hired 
increased 

Average increase in 
base compensation 

required for a job 
seeker to leave a fully 

remote job for a hybrid 
job

25%
Direct hire privacy 

roles are fully 
remote

<22%
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Motivations for Privacy
Job Seekers
2022 vs. 2023

VS.

TOP 5 MOTIVATIONS OF JOB 
SEEKERS IN 2022

Working remotely/hybrid

Mentorship/new leader

$$$$$$
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Diversity, equity, & inclusion
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5.

TOP 5 MOTIVATIONS OF JOB 
SEEKERS IN 2023

Working remotely more

More challenge/opportunity

$$$$$$

Unemployment/out-of-work

Burnout
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Motivations for Privacy
Job Seekers
2022 vs. 2023

VS.

TOP 5 MOTIVATIONS OF JOB 
SEEKERS IN 2022

Working remotely/hybrid

Mentorship/new leader

$$$$$$

Upskilling

Diversity, equity, & inclusion

1.

2.

3.

4.

5.

TOP 5 MOTIVATIONS OF JOB 
SEEKERS IN 2023

Working remotely more

More challenge/opportunity

$$$$$$

Unemployment/out-of-work

Burnout

1.

2.

3.

4.

5.

TOP 5 
MOTIVATIONS OF JOB SEEKERS IN 2024 (BASED 
ON Q3 DATA)

2. $$$$$$

3. Innovation/Buy-In

4. Working remotely

5. Unemployment

*

* Burnout has remained the #1 motivator for 12 consecutive months



99%
Percentage of 

placements who 
received increases in 
compensation when 

changing jobs

35%
The average 

increase in base 
salary at the point of 

hire in 2022

Salary Increases at Point of Hire
2021, 2022, 2023, 2024 YTD (TRU Data)

98%
Percentage of 

placements who 
received increases in 
compensation when 

changing jobs

23%
The average 

increase in base 
salary at the point of 

hire in 2021

65%
Percentage of 

placements who 
received increases in 
compensation when 

changing jobs

18%
The average 

increase in base 
salary at the point of 

hire in 2023

20222021 2023

55%
Percentage of 

placements who 
received increases in 
compensation when 

changing jobs

8%
The average 

increase in base 
salary at the point of 

hire in 2024

2024
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By the Numbers
TRU surveyed more than 100 CPOs in the Fortune 1000

15-25%
Time spent on AI 
Governance by 

CPOs

10-20%
Time spent by 

CPOs personally 
recruiting in 2024

2%
Of advertised 
privacy jobs in 

2024 were CPOs
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AI Governance Salary Ranges
Snapshot as of Q3 2024

Min Median Max

Analyst $59,000 $107,500 $151,600

Specialist $63,200 $103,150 $220,000

Lead $76,600 $175,000 $325,000

Manager $105,400 $161,000 $321,000

Director $110,000 $200,000 $282,800

Executive $133,700 $203,700 $500,000
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• Employers are running a greater risk of losing 
contractors that don’t convert after 241 days

• Contracting remains a practical and perhaps 
faster means of getting an FTE role and/or a 
fully remote role

• Less than 22% of direct hire roles are fully 
remote

• Burnout has remained the #1 motivator for 
privacy job seekers for 12 months

• Percentage of salary increase at point-of-hire is 
at a 3-year low, 8%

• AI job definition and corresponding 
compensation remains ambiguous and 
fractured at best

Takeaways
September 2024



Connect with TRU 

Follow us on social    | 

Visit our website        |  www.trustaffingpartners.com 
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